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A fanciful postcard view of Erie’s GE plant

Kids whose parents worked at General Electric’s Erie Works seemed luckier than
most. Erie’s huge, eastside company operated in a benign, paternalistic way that
provided enormous benefits for employees, including the highest wages in town,
great benefits and more. Erie’s Transportation and Appliance division grew
steadily between 1910, when it was established at Lawrence Park, and in the
1950s. The company was also sophisticated in planning its expansion into Erie
from upstate New York.




In 1908, GE commissioned famous American urban planner John Nolan, who
traveled to Erie, to survey the land that the company hoped to purchase at a site
near the mouth of Four Mile roughly between today’s East Lake Road and Buffalo
Road and created a detailed plan for the prospective industrial site. In addition to
laying out the new factory compound, Nolan was to create a city plan for the
prospective town of Lawrence Park, where GE hoped to provide housing for
employees. The company asked Nolan to do an overall evaluation of the entire
Erie and Millcreek region, including municipal strengths and weaknesses in
hopes that an understanding of the overall metro area would help in planning for
anticipated growth. Nolan would later produce Erie’s first and signature plan,
“Greater Erie 1913.”

At the time that Nolan was thinking about locations for both the factory and new
companion town, Lawrence Park, the prospective town location was part of the
eastern extension of Millcreek. Originally, Millcreek Township wrapped around
the city, extending well to the east of Erie. It was Nolan’s recommendation that
Millcreek give up its Lawrence Park section and allow that new city to become a
self-governing, independent town, a change that finally happened in 1926. GE had
avoided locating its new operation within the borders of Erie in an attempt to
remain autonomous, resist unionization, and save money.

With the assistance of GE and following the plans of John Nolan, Lawrence Park
was established in 1910, the same year that the first factory buildings were
opened, and production commenced. The Lawrence in Lawrence Park was named
for Captain James Lawrence, naval officer after whom the flagship of Perry’s Lake
Erie fleet was named. And the “Park” in Lawrence Park was named for John
Nolan’s insistence that individual building lots in the new community would each
be large enough for new owners to plant a garden.

Before he became an urban planner, Nolan was a landscape architect and he
strongly believed in communities with trees, green spaces, and open areas.
According to Nolan’s plan, each Lawrence Park building lot was 40-by-124 feet,
modest by today’s standards but much larger than average inner-city lots in Erie.
GE built, financed and sold 106 single family homes between 1910 and 1913. More
than 1,000 trees were planted in Lawrence Park prior to the sale of individual lots
and pressure from GE convinced the streetcar company in Erie to extend service
to Iroquois Avenue. World War I changed the complexion of housing in Lawrence
Park as row houses were rapidly constructed to help alleviate a growing housing
shortage.

GE’s attention to the development of its companion town was the beginning of a
long series of larger benefits that would eventually be provided for employees.
Additionally, the company created a centrally located building dedicated to
employee recreation and education. Eventually the company opened a day camp



for employees’ children who would be dropped off as parents arrived for work and
picked up when they left for the day. GE’s camp was not a day care or babysitting
service. It was a full-service summer camp experience led by resident recreational
manager Dave Coryell. Participants signed on for a week of activities that included
arts, crafts, sports and recreation. Mr. Coryell subsequently went to work at
Presque Isle as a park ranger.

In 1919, GE purchased additional land on the north side of East Lake Road. Two
years later, the company worked with an employee group that was interested in
golf to build a nine-hole golf course on property overlooking Lake Erie. In 1942,
the company partnered with the golfers to expand the course to an 18-hole layout.
During the post World War II period when blue pike were running just offshore
and east of Erie, GE built a boat launch and dry storage area for employees who
were fishermen. The boating facility included a picnic area and green space that
was shared by the golfers as well as the boaters. In 1967, the area was sold and
made into a private golf club, Lawrence Park Golf Club, that thrives today.

Today’s Lawrence Park Golf Club

Success and continuous growth continued for GE at its new Erie facility for almost
a half century. Between the opening of the factory in 1910 and the early 1950s the
number of employees grew to more than 23,000, an astonishing size for a local
workforce. But when labor issues began to affect the previously tranquil
relationship between the company and its employees after World War II,
corporate planners in Fairfield, Connecticut made a strategic adjustment. GE
decided to move its Appliance division from Erie to Louisville, Kentucky. The
Louisville labor market was less expensive than Erie’s and, to add to the workforce
issues, GE executives decided that the growth of their Erie facility had exceeded
the capacity of the local labor market to supply workers. In 1950, GE Corporate in
Fairfield announced it was launching Appliance Park in Louisville. The “official
explanation” was that geometric growth of consumer demand for appliances had
overwhelmed the ability of the Erie facility to keep up. Appliance production had




already spilled out of the Erie plant and to several other sites, and the Louisville
move would allow the company to consolidate its appliance manufacturing in one
modern facticity.

A 1952 GE labor demonstration.

Meanwhile, at St Andrew School, my educational world was about to be rocked.
Schoolmates and friends were suddenly disappearing. For the entire early history
of St. Andrew, which was positioned on the western edge of town where there had
been continuous growth, the school had operated without geographic competition
from other parochial schools. There were more students each year. Lower grades
were each larger than the upper ones, and most years there would be a few new
students added to all the upper grade classes. Prior to the layoffs at GE, the total
number of St. Andrew students simply increased each year. Eventually, St.
Andrew’s student population reached dysfunctional levels with 40 or 50 kids
occupying almost every classroom and young cadet teachers struggling to control
classrooms. The parish responded to this geometric growth by building a new
building designed for the lower grades with short water fountains, small desks,
lower blackboards and more. They called the new building the “Little School.”
And the growth continued.

While bigger demographic issues were to unfold years later when Our Lady’s
Christian School (OLCS) opened in 1959, the first hint of change at St. Andrew
emerged in 1952 when thousands of GE Appliance employees were eliminated.
The company offered workers the opportunity to transfer to Louisville, but wages
there were significantly lower than in Erie and inside the company there was a
scramble by existing employees to use seniority to bid into local Transportation




Division jobs, which were remaining in town. For the next few years, the
unthinkable happened at St. Andrew. The traditional September return to school
was greeted by missing friends whose parents had moved down south or to other
parts of the city after they made the decision to remain in Erie and search for
different jobs. The “other jobs” almost always paid less than the GE jobs that they
had lost. Missing friends and empty classroom seats created more trauma than
might be imagined. Kids of the 1950s were not used to such changes and the
sudden disappearance of school friends created psychological insecurities. Where
had our friends gone and were they miserable now? Could we be next? Suddenly,
the children of GE employees who had seemed so lucky by virtue of the “great
jobs” that their parents had did not seem to be fortunate at all.

From the vantage point of the modern, mobile world where people change jobs
often and travel extensively, the trauma that we experienced as children when
friends suddenly disappeared makes little sense. But during those simple 1950s-
era days, people were more likely to maintain permanent roots, especially in
working class neighborhoods like mine. Fathers often had just one job for a
lifetime, after which they retired and continued to live in already-established
family homes. Neighborhoods and neighbors were much more stable than they
are these days, with people living in familiar homes for decades. And from the
very short-term perspective of young children, a few years was a lifetime and
seemed like forever. Are “place and stability” important to psychological
development? Has the dynamism of modern society robbed children of something
important?

Accidental Paradise Available at TRECF!

Accidental Paradise
by Dr. David Frew and Jerry Skrypzak
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The beautiful book on Presque Isle published by authors David

Frew and Jerry Skrypzak - “Accidental Paradise: 13,000-Year History of
Presque Isle” - is on sale at the Tom Ridge Environmental Center’s gift
shop and through a special website, AccidentalParadise.com.

The book, priced at $35 plus tax and shipping, can be ordered now through
the website sponsored by the TREC Foundation, AccidentalParadise.com.

Presque Isle Gallery and Gifts on the main floor of TREC, located at 301
Peninsula Drive, Suite #2, Erie, PA 16505 will also handle sales daily from 10 a.m.
to4 p.m.

For more information, send an email to aperino@TRECF.org.

To watch "Accidental Paradise: Stories Behind The Stories" click here.



https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001EIJ4bWInbAgZbfubFkRC6CJbiNPBnDNmlUevQbPeCp1CHyPy1PudVT_GBGMKCgQkI5_hxwzW8RAuM_JPgy-OW4cwbEtSpi2bXvIzjjPOzDvf5Za4YQ6DXvK7wLRR56asG7Ya4wMn-TbrCz2fsITPjg%3d%3d%26c%3dWAaU3N0-L4YGB3ynOn-kUkgM_yiuLjPWr84Za7eXf1C6hqLg9eYUwQ%3d%3d%26ch%3dCjD0a-KMcO9BAvzxTmthj-rGDyoqC43eKwiy7Xv9UvzdH29THLJyEw%3d%3d&c=E,1,K8HCIfW6p2_jv30CARsiM0KrBfZYEdYdAszlvGoHCTyDI07J98EEWoPuEOHMQzaXVTjLdh-J7qyxSpmlx3wLnk_7Xcl_89dvUn16qIBrUZcj0AuWJcqT_g,,&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001EIJ4bWInbAgZbfubFkRC6CJbiNPBnDNmlUevQbPeCp1CHyPy1PudVSoSqIsYDhcA2SVqGDFbvwXgwDL8Czp1wjUocXtAllu6z186Q0Y8g_KhSkRdZX9w7zBMb3-ovne_jE0DF8YyX2sBzca0-7AbuWORKrz902cn9WpYIdN3_Ho%3d%26c%3dWAaU3N0-L4YGB3ynOn-kUkgM_yiuLjPWr84Za7eXf1C6hqLg9eYUwQ%3d%3d%26ch%3dCjD0a-KMcO9BAvzxTmthj-rGDyoqC43eKwiy7Xv9UvzdH29THLJyEw%3d%3d&c=E,1,uZde0mTPKCyzqiNs2hGbTN-xg9lvtyhrPeeR-hGeYHyNgHQnFJRqxSZpu81lMk1cRXRSg9RBMmdWHl6BSqlNf3GzfyicljGc4r-5qhdBCl6rgHw,&typo=1
mailto:aperino@TRECF.org
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001EIJ4bWInbAgZbfubFkRC6CJbiNPBnDNmlUevQbPeCp1CHyPy1PudVSoSqIsYDhcADYmNoBPGxBZ1-4y1KleSguYPYDvB1zSMRerJBfcuaLH0e3z_VX77sufLH-MJ5RyfuLkHkTbnhg5-strVFZTtBg%3d%3d%26c%3dWAaU3N0-L4YGB3ynOn-kUkgM_yiuLjPWr84Za7eXf1C6hqLg9eYUwQ%3d%3d%26ch%3dCjD0a-KMcO9BAvzxTmthj-rGDyoqC43eKwiy7Xv9UvzdH29THLJyEw%3d%3d&c=E,1,P8InKON9zdagS9JdBm2DzwIqyE0PFJWyeujLPd9_S9CRb2An2VfYuyiHHUTg6tJyjBs6VSTzsueeFhQjYZ6E4MeB2u2jgllVjS0QFwh1uGV9o2EnOx85&typo=1

ABOUT THE AUTHOR
Historian and author David Frew, Ph.D., is a
Scholar-in-Residence at the JES. An
emeritus professor at Gannon University, he
held a variety of administrative positions
during a 33-year career. He is also emeritus
director of the Erie County Historical
Society/Hagen History Center and is
president of his own management
consulting business. Frew has written or co-
written 35 books and more than 100 articles, cases, and papers.

In Case You Missed It

Jefferson Report | Transatlantic Idea-Sharing Can Lead to Just
Economic Future written by JES Vice President Ben Speggen

The Wider World | Prigozhin May Be Dead, but Wagner Lives On
written by President of DC Analytics Diane Chido

Truth in Love | Malignant Normality: White Men in Leadership Refuse
to Change written by Jefferson Scholar-in-Residence Dr. Parris J. Baker

Probing Education | Series Summary and Conclusions (Part
Two) written by Director of the Brock Institute for Mega Issues
Education Rev. Charles Brock

Be Well | Champing at the Bit to Halt Charley Horse written by health
and wellness expert Debbie DeAngelo

Book Notes #155 | Dana Gioia: Poet with an MBA written by Jefferson
Scholar-in-Residence Dr. Andrew Roth

Where Did Lake Erie’s Blue Pike Go? written by Jefferson Scholar-in-
Residence Dr. David Frew



https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001SdiIEF0NhRgOzpinPo6-suBKmSCuMQwc3TU7eKVZP2TCWF3OWpZoVoJlUCHhGiVptW6BYpmoBbS_NhyHBqxmrc8GJCGNjdlwrap68l4rpb6ObJ8ubMd60F5K6A9bGrvSKqcezk3mMsdIlKuxM1d2kA%3d%3d%26c%3dNKe7GP0_KKKIINeoeEtfaL155n8bWJHAzD0K1xMSpeO-JMSoZKj1Dg%3d%3d%26ch%3dbyPgmM23tWeUN2rLI3_iGa4QYz43L07C6O8MxiUGpUqmX00EQMJerg%3d%3d&c=E,1,NwzdYsnuDwlbMxzcBSeFdFiiE6QG9LIaua56ydbVBp3issYgpmpak_H7_xmoLR4zogBWmmcY2qCmboCwE1BKN6kyXyYTu0DIUsNOPx9VTzg1GafIUp3Rtg,,&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001SdiIEF0NhRgOzpinPo6-suBKmSCuMQwc3TU7eKVZP2TCWF3OWpZoVoJlUCHhGiVptW6BYpmoBbS_NhyHBqxmrc8GJCGNjdlwrap68l4rpb6ObJ8ubMd60F5K6A9bGrvSKqcezk3mMsdIlKuxM1d2kA%3d%3d%26c%3dNKe7GP0_KKKIINeoeEtfaL155n8bWJHAzD0K1xMSpeO-JMSoZKj1Dg%3d%3d%26ch%3dbyPgmM23tWeUN2rLI3_iGa4QYz43L07C6O8MxiUGpUqmX00EQMJerg%3d%3d&c=E,1,NwzdYsnuDwlbMxzcBSeFdFiiE6QG9LIaua56ydbVBp3issYgpmpak_H7_xmoLR4zogBWmmcY2qCmboCwE1BKN6kyXyYTu0DIUsNOPx9VTzg1GafIUp3Rtg,,&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001SdiIEF0NhRgOzpinPo6-suBKmSCuMQwc3TU7eKVZP2TCWF3OWpZoVvo9lMP5hWhqDUGgsXjSsW5VLtyd2AmTf0zGPl1gzXbGsWY5f3xYDQjIzW0zVH1xWnYxPfUEESjj3jE-Fcrc8V69UNB6Gf_2aQ%3d%3d%26c%3dNKe7GP0_KKKIINeoeEtfaL155n8bWJHAzD0K1xMSpeO-JMSoZKj1Dg%3d%3d%26ch%3dbyPgmM23tWeUN2rLI3_iGa4QYz43L07C6O8MxiUGpUqmX00EQMJerg%3d%3d&c=E,1,AsRYama7dVTsCCCc2Z3bFWMGbX5qqECnBV2nyydvUbM-CrjdejcuNT_3kUG3EYPVjEHBt48PrzSPjvMoMtsSr27Ddk2JLQBb0GqFTEIx&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001SdiIEF0NhRgOzpinPo6-suBKmSCuMQwc3TU7eKVZP2TCWF3OWpZoVqzogEI5fSWjA4voPx-PoRYBmVio4hBfETXGUamOTxZFbhx0lMnTmw6oA2VgIaHVVWIGlG_WyhXXeC2gDPzZXWDiYdDQ8M3fTA%3d%3d%26c%3dNKe7GP0_KKKIINeoeEtfaL155n8bWJHAzD0K1xMSpeO-JMSoZKj1Dg%3d%3d%26ch%3dbyPgmM23tWeUN2rLI3_iGa4QYz43L07C6O8MxiUGpUqmX00EQMJerg%3d%3d&c=E,1,rBg2bxNygn-OhtBIfi2CZLYsj2ezdjzZoHi36WVo9r78LDRsLQy0Ov2ua1FY8tsaEpRHAOS30GlN3uRq-RIorl7n3BJ2ubTMOyvj2DH_NY6dqwlikSglzCUS&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001SdiIEF0NhRgOzpinPo6-suBKmSCuMQwc3TU7eKVZP2TCWF3OWpZoVqzogEI5fSWjA4voPx-PoRYBmVio4hBfETXGUamOTxZFbhx0lMnTmw6oA2VgIaHVVWIGlG_WyhXXeC2gDPzZXWDiYdDQ8M3fTA%3d%3d%26c%3dNKe7GP0_KKKIINeoeEtfaL155n8bWJHAzD0K1xMSpeO-JMSoZKj1Dg%3d%3d%26ch%3dbyPgmM23tWeUN2rLI3_iGa4QYz43L07C6O8MxiUGpUqmX00EQMJerg%3d%3d&c=E,1,rBg2bxNygn-OhtBIfi2CZLYsj2ezdjzZoHi36WVo9r78LDRsLQy0Ov2ua1FY8tsaEpRHAOS30GlN3uRq-RIorl7n3BJ2ubTMOyvj2DH_NY6dqwlikSglzCUS&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001SdiIEF0NhRgOzpinPo6-suBKmSCuMQwc3TU7eKVZP2TCWF3OWpZoVqzogEI5fSWjw5X34_2e-8uSvXwRpMy6Z2S3ysiC-wSC0RFkAC_t4SVUvW2apP4LUPW47zh6c2JDtxpe22C8MU_UQuWuoYzZmQ%3d%3d%26c%3dNKe7GP0_KKKIINeoeEtfaL155n8bWJHAzD0K1xMSpeO-JMSoZKj1Dg%3d%3d%26ch%3dbyPgmM23tWeUN2rLI3_iGa4QYz43L07C6O8MxiUGpUqmX00EQMJerg%3d%3d&c=E,1,8VTL1lkJjmq0z4nn2iWFHWVpllYmqMSU8cfsEfjJIGLUw8nmqOQqTJGH-pTTUFaY7eDuFJ5XV_JxZ949FUspsxKEd5WNBJgh6fqfKobm7Q,,&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001SdiIEF0NhRgOzpinPo6-suBKmSCuMQwc3TU7eKVZP2TCWF3OWpZoVqzogEI5fSWjw5X34_2e-8uSvXwRpMy6Z2S3ysiC-wSC0RFkAC_t4SVUvW2apP4LUPW47zh6c2JDtxpe22C8MU_UQuWuoYzZmQ%3d%3d%26c%3dNKe7GP0_KKKIINeoeEtfaL155n8bWJHAzD0K1xMSpeO-JMSoZKj1Dg%3d%3d%26ch%3dbyPgmM23tWeUN2rLI3_iGa4QYz43L07C6O8MxiUGpUqmX00EQMJerg%3d%3d&c=E,1,8VTL1lkJjmq0z4nn2iWFHWVpllYmqMSU8cfsEfjJIGLUw8nmqOQqTJGH-pTTUFaY7eDuFJ5XV_JxZ949FUspsxKEd5WNBJgh6fqfKobm7Q,,&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001SdiIEF0NhRgOzpinPo6-suBKmSCuMQwc3TU7eKVZP2TCWF3OWpZoVqzogEI5fSWjpfno66Xl7qYqkNwzzhjO2Wd0wzvbmR09ftgiO-0y6IeD82nrJ4OvImTbfaC94tIzrouEyMMJ7ossrsnuac8awQ%3d%3d%26c%3dNKe7GP0_KKKIINeoeEtfaL155n8bWJHAzD0K1xMSpeO-JMSoZKj1Dg%3d%3d%26ch%3dbyPgmM23tWeUN2rLI3_iGa4QYz43L07C6O8MxiUGpUqmX00EQMJerg%3d%3d&c=E,1,2q16S_q7xlUvZY_uT0ZgtB4hs7N49rQMksDiNTpzcXpu5EDTS82-nNxPgqPuVPPJPLkhoDGlHgQBbTU1G7MYNCmt3B5LeJldhYVv4aD5COHeqm0DWZXviOljuwsf&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001SdiIEF0NhRgOzpinPo6-suBKmSCuMQwc3TU7eKVZP2TCWF3OWpZoVqzogEI5fSWjntZgWdSBkMYvDwXOx_1ll-T5r0tHQkhAuw5DyJkfEmnLKtmYwATpJalvzRzb1IV90Mki6kW8htE9TTN5EJf0sg%3d%3d%26c%3dNKe7GP0_KKKIINeoeEtfaL155n8bWJHAzD0K1xMSpeO-JMSoZKj1Dg%3d%3d%26ch%3dbyPgmM23tWeUN2rLI3_iGa4QYz43L07C6O8MxiUGpUqmX00EQMJerg%3d%3d&c=E,1,VRd8s5SkQZtSvSOc71VygwC1EwnEDKfP5ELunRbRmLU2xjupL_P9fdP46-qeQSP23trB4kHkCpa8UzERC8xy44eeibvpii7Totxm-ERmm36f1Q,,&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001SdiIEF0NhRgOzpinPo6-suBKmSCuMQwc3TU7eKVZP2TCWF3OWpZoVmhG-1lSvTOwEL3lP2So842bkgS4TicJtl2MazFwrYmXQIyxG6vbA9Jgk6hXiWcgBjLslFucyk53Phfd1vphZ_tyjefyR5v1Bg%3d%3d%26c%3dNKe7GP0_KKKIINeoeEtfaL155n8bWJHAzD0K1xMSpeO-JMSoZKj1Dg%3d%3d%26ch%3dbyPgmM23tWeUN2rLI3_iGa4QYz43L07C6O8MxiUGpUqmX00EQMJerg%3d%3d&c=E,1,fTTDrwjz2AUjCY4boPSIhk4fwsef12y3pQSLBfOrfP7qaNhuS2l7b3sCrCOirB8pPnKs_JcjQ1NBUPw1HG71fwA1u4OuquoV2XmKHTZ0t9KdFf3FtI5jvw,,&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001SdiIEF0NhRgOzpinPo6-suBKmSCuMQwc3TU7eKVZP2TCWF3OWpZoVh9feoDUF8FpBxuEegqyMGVkjmcbkPZLu4W0yGmjKq0sBcnm82JVNuETb3h8t7kANN5OaXK-G_v72JeV2aBN8vgg1cUUSJURFA%3d%3d%26c%3dNKe7GP0_KKKIINeoeEtfaL155n8bWJHAzD0K1xMSpeO-JMSoZKj1Dg%3d%3d%26ch%3dbyPgmM23tWeUN2rLI3_iGa4QYz43L07C6O8MxiUGpUqmX00EQMJerg%3d%3d&c=E,1,o-Sq2oc7lQyM4OOx0cWwqiN-aaHBP3j344D2vVfz81KnW1fB7fiJM4uDZprAPhBGR-IHVyoGAYUby_Afiaf4gI0Is5-baXMoidcfv7NROnkUk1iQdcxMRsA,&typo=1

Jefferson Educational Society | jeserie.org



https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001SdiIEF0NhRgOzpinPo6-suBKmSCuMQwc3TU7eKVZP2TCWF3OWpZoVsPRnbvnpnrqbVFiYem6VtgUCcBILfcwytRVDwbQcqQ10SH2jHZ20hPF6AvcgLNm5UCrgO93jDgCe2MCRr3n_3piP8wzuaGTfQcZq-sAQenXVr05yNuLsn_FQNLyvyt8wLCYifSxYjJ5onPrAhi0awE%3d%26c%3dNKe7GP0_KKKIINeoeEtfaL155n8bWJHAzD0K1xMSpeO-JMSoZKj1Dg%3d%3d%26ch%3dbyPgmM23tWeUN2rLI3_iGa4QYz43L07C6O8MxiUGpUqmX00EQMJerg%3d%3d&c=E,1,1-PWgf7Xf1K5nvLyiXa_54JqrU4YDEbdswe48-OFCIv5x2uQ1gQjCqB-vk9oNqMnd9QElJRCwUdugBwhtTvr2CVZf70R7I_gT_H0BBI003Ut-I2m5c3RMg,,&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001SdiIEF0NhRgOzpinPo6-suBKmSCuMQwc3TU7eKVZP2TCWF3OWpZoVrIWXzFF83NQ2WDsf5ocTARmpQ0FxGokSCH7Qtck9oMSs-jsN2Zb5AFbSXs7NbFrbQ2iOBmoL5uDaND9DWFi5s5ExtNkxquJl7xleJ5eAw5A%26c%3dNKe7GP0_KKKIINeoeEtfaL155n8bWJHAzD0K1xMSpeO-JMSoZKj1Dg%3d%3d%26ch%3dbyPgmM23tWeUN2rLI3_iGa4QYz43L07C6O8MxiUGpUqmX00EQMJerg%3d%3d&c=E,1,fetEiY9CNtWDvnDYHBZzD54FFD_VMhqQ9LRWZ7GB_IFPsY3TTkFiNf1Km4tk-1iIgZ8U8SyUcp-4YkdS86lrKfr-j9vGacsDoQfn3goccSvDwrskW48,&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001SdiIEF0NhRgOzpinPo6-suBKmSCuMQwc3TU7eKVZP2TCWF3OWpZoVqvG-pI_oZ-5wo2efqMNp2iWM25SHuedQGVt4Gs6-jX4N6f2SWRVrQ4seEIlh47_arNeY2-lAq6J__7ylCTOv-2vNNQJnuymuZ5s_0hxZlcP%26c%3dNKe7GP0_KKKIINeoeEtfaL155n8bWJHAzD0K1xMSpeO-JMSoZKj1Dg%3d%3d%26ch%3dbyPgmM23tWeUN2rLI3_iGa4QYz43L07C6O8MxiUGpUqmX00EQMJerg%3d%3d&c=E,1,vgAl1PRkl1VSH_IByaEnZ_Wvlkg7ZwM1VRbFhWZMm_Vu_ipuVj6pufsJjC-gwwH9H9Hlpg77I1NwScyu0toblELgjnpb-i63rEn5F1GqmRakB6WxFx2zCOfESU8I&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001SdiIEF0NhRgOzpinPo6-suBKmSCuMQwc3TU7eKVZP2TCWF3OWpZoViQ1CICCnHDEuM4ehRSu_Y-1cZZ0DG6jPGrSmiNydT-S_Y4HCWHSGh4cIpuWaiALwzbA4N6fWRV1Qyif1RSU3qA3IfRoktcn3braeze47jkVSJj-z2XnPGI%3d%26c%3dNKe7GP0_KKKIINeoeEtfaL155n8bWJHAzD0K1xMSpeO-JMSoZKj1Dg%3d%3d%26ch%3dbyPgmM23tWeUN2rLI3_iGa4QYz43L07C6O8MxiUGpUqmX00EQMJerg%3d%3d&c=E,1,JYJ28vimWTn35RRzOO68zagYsT_KwvF9YBUZASxFg38WNnvGbKJav4v04AjxljhIl1qYnNWUvGhziL-1vrRlrOpHculfyUh-JXtLGwACGzZmdBit&typo=1
https://linkprotect.cudasvc.com/url?a=https%3a%2f%2fr20.rs6.net%2ftn.jsp%3ff%3d001SdiIEF0NhRgOzpinPo6-suBKmSCuMQwc3TU7eKVZP2TCWF3OWpZoViHlkDu0e85Oy6PNo4nupwynprsNy-SIqiaTFuJua772MLgLZfgWzSL_Mlb9kLRCyegiszReTCdTFC6wmUds8phNAaBZ0DMaAZcHGN1PB7qo%26c%3dNKe7GP0_KKKIINeoeEtfaL155n8bWJHAzD0K1xMSpeO-JMSoZKj1Dg%3d%3d%26ch%3dbyPgmM23tWeUN2rLI3_iGa4QYz43L07C6O8MxiUGpUqmX00EQMJerg%3d%3d&c=E,1,B1jKxjdXC9l9KqOTQfq_5iBeKmYgiq9QIwt1CrHkeXAaRyHyutBzny2OM-VNekN4L1j_wGYaXaafSG6uWrtvm8GT5q789go-NoV43nI_fNyIo3nQnya1_II,&typo=1

